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Demografia

F\%E Average age of veterinarians: 2018 = 42; 2023 = 44
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Tipo di Organizzazione

B Corporate veterinary practices

u Independent veterinary practices
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Dinamiche economiche

2V

SURVEY OF THE
VETERINARY
PROFESSION IN EUROPE

[
i3 <€50,000

€72,000

median annual
salaries in larger
practices

median annual
salaries in smaller
practices

median annual
salaries in medium
sized practices
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Specializzazione post Laurea

Post-graduate qualifications of veterinarians

Master
FVE PhD  23%
SURVEY OF THE

VETERINARY
PROFESSION IN EUROPE

2023

National specialisation 20%

European Board of Veterinary Specialisation (EBVS)

Veterinary Continuous Education in Europe (VetCEE)
approved programme

Other

None of these
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Formazione continua
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CPD - average hours per year by practice type

CPD - average hours per year
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Current challenges for the profession

Problemi
s ‘ Too much work
Recruitment/Shortage of staff I 49%

Increased cost of products/medications I 20%
Clients unable to pay their bills I 18%
Too much administration IR 15%

Bullying, harassing or complaining clients I 9%

New legislations I 9%
Unhappy staff I 9%

Competition from other veterinary practices I 7%
Antibiotic resistance / responsible use of drugs I 6%

FVE
SURVEY OF THE

VETERINARY
PROFESSION IN EUROPE
Getting clients to follow your recommendations I 6%

2023 Bad boss [N 6%

Getting new clients I 6%

No good team spirit with colleagues I 5%
Too many clients complaining Bl 4%
Internet as a competitor Il 4%

Lack of clinical governance i 3%

Competition from internet pharmacies Il 3%
Dealing with suppliers B 1%




FNOVI

-
3
)
d
4

"

-
-—

Abbandono della professione

Likelihood of leaving veterinary sector for non-veterinary profession by age

m Not at all likely mSomewhat unlikely May or may not switch Somewhat likely mVery likely

FVE
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NET Likely: 20%

2023 NET Unlikely: 62%

12% 7%
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NET Likely: 13%

NET Unlikely: 75%
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Soluzioni

Ways veterinarians will meet challenges in the next 5 years

More specialisation

~

Better communication skills

e
~5

SURVEY OF THE 4 o B
VETERINARY More business training for veterinarians

PROFESSION IN EUROPE
43%

2023 Increasing digital skills for work L s

27%

More legislations for the profession
- . D 29%
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Certificazione delle
competenze - serve?

 |a tendenza alla specializzazione e un dato di fatto

» Lo sviluppo delle competenze e la somma delle conoscenze e delle abilita
conseguite con la pratica

« La specializazione deve essere riconoscibile dall'utenza.
 La certificazione su base volontaria e lo strumento migliore
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Esempi

| percorsi di certificazione delle competenze in campo medico sono degli strumenti
ampiamente consolidati

» Board certification (specie)

AVMA

« College certification (disciplina) % E BVS EUROPEAN BOARD
American Veterinary Medical Association OF VETERINARY

SPECIALISATION

Nel Board certification, la ricertificazione periodica € un elemento di essenziale e richiede la
dimostrazione del mantenimento delle competenze attraverso la formazione continua e la
rivalutazione dell’approccio alla gestione di casi pratici.
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Certificazione delle competenze
- vantaggi

« opportunita di autovalutazione identificazione delle possibili aree di miglioramento delle
competenze.

« aumenta il senso di appartenenza alla professione, incentivando la collaborazione tra
pari e tutoraggio per i colleghi piu giovani e contrastando la tendenza all’abbandono della
professione

 facilita la mobilita dei professionisti oltre i confini nazionali, attraverso il riconoscimento
delle competenze a livello internazionale,

» Migliora la definizione dei livelli di servizio e aiuta nei contenziosi legali
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Difficolta all’inizio della professione

Challenges being faced by young graduates (selected top 2)

% based on those who have worked as a veterinarian less than 5 years, answered by 12% of total sample

Having suffcient cinical scits - | 52

Unsatisfactory earnings

FVE

SURVEY OF THE \
VETERINARY
PROFESSION IN EUROPE

Work-personal life balance

Finding a practice with a good team spirit and

2023 supportive culture

Having sufficient commmunication skills to deal
with clients and colleagues

Having sufficient business skills
Student debt

Other
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Valore economico

Board certification can increase salary for both private practice and public veterinarians.

 Private practice (companion animals): $91,000 vs $157,000 per year

* Public or corporates (*) : $91,000 vs $133,000 per year.

(*) Academia, government, armed services, or industry

American Veterinary Medical Association’s 2020 Economic State of the Veterinary Profession report.


https://www.thebalancecareers.com/veterinary-specialist-salary-125665#:~:text=AVMA%20Report%20on%20Veterinary%20Compensation&text=The%20specialties%20with%20the%20highest,%2C%20and%20theriogenology%20(%24121%2C000).
https://www.avma.org/news/press-releases/avmas-latest-economic-report-highlights-growth-opportunities-veterinary

FNOVI

-
3
)
d
4

"

-
-—

Conclusione

La certificazione delle competenze e uno strumento per valorizzare la prestazione
professionale

E’ volontaria
E’ aperta a tutti

E’ economicamente sostenibile
E’ uno strumento consolidato per definire la qualita di un servizio
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